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MNR ASA DE KLERK 

MUNISIPALE BESTUURDER 
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6.1 SENIOR MANAGER SALARY ADJUSTMENT – UPPER LIMITS 
MINISTERIAL DETERMINATION  

File number / Verwysingsnommer: 4/4 

Meeting date / Vergadering datum: 23 January 2026 

Report by / Verslag deur: Adrian Oelofse - Manager: Human Resources  

 

PURPOSE OF REPORT / DOEL VAN VERSLAG 

To inform Council of the Upper Limits of Total Remuneration Packages payable to Municipal 
Managers and Managers directly accountable to Municipal Managers as determined by the 
Minister for Cooperative Governance and Traditional Affairs (the Determination) on 18 
December 2025 (Copy attached as annexure A). 

 

BACKGROUND AND DISCUSSION / AGTERGROND EN BESPREKING 

The Minister’s Determination for the salary adjustments take effect from 1 July 2024. For 
ease of reference, this report and our local nomenclature the Managers reporting directly to 
the Municipal Manager will be referred to as Directors. 

  

In this Determination Hessequa Municipality is a category 3 municipality. This is for the 
purpose of Upper Limits Determinations only. For other employees that fall within the scope 
of the South African Local Government Bargaining Council (SALGBC) the municipal grading 
is level 4. This has other implications that will be discussed in another part of this report that 
deals with salary creep.  

 

There are several implications of this determination, and they are discussed in the sections 
below.  

 

1.  Directors that earn more than the Upper Limits 

Directors that are paid and receive benefits from a previous contractual agreement will 
remain on a “personal-to-incumbent” basis. This means that they will not be entitled to any 
other general salary adjustments or upper limit determination adjustments until such time as 
their remuneration packages fall within the Upper Limits scales. In other words, they will be 
stuck until the salary scale catches up with their salaries. This is not an uncommon practice 
and is used by the private and public sector to align pay levels. 

  

In Hessequa, two Directors, Ms. M Griesel and Mr. H Visser, will be affected by this provision 
of the determination. They will be personal to incumbent as their remuneration level is more 
than the upper limit determination maximum for a grade 3 municipality, as outlined below: - 

 

Designation Current Remuneration Package Upper Limits Maximum 

Director: Corporate Management R1 531 591.39 R1 419 621.00 

Director: Development Planning R1 531 591.39 R1 419 621.00 
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There are no financial implications for these two Directors as their remuneration will remain 
unchanged. Ms Griesel retires at the end of February 2026. The post is to be re-advertised 
with the new entry-level salary. 

 

2.  Municipal Manager and Directors that slot into the Upper Limit Scales 

The Determination provides salary bands for every category of municipality. For Hessequa it 
is as follows for the Municipal Manager and Directors: 

 

Designation Minimum Lower Mid-point Upper Maximum 

Municipal Manager R1 716 262 R1 757 453 R1 799 632 R1 842 823 R1 887 050 

Directors R1 291 138 R1 322 125 R1 353 856 R1 386 348 R1 419 621 

Progression New 1-2yrs 3+yrs 4+yrs 5+yrs 

 

New appointments must be offered the minimum of the salary band. Thereafter, the 
Determination makes provision for a progression scale. The progression scale only caters for 
a five-year period.  

 

2.1.  Municipal Manager 

The Municipal Manager was appointed at the old maximum of the previous Upper Limits 
dispensation. The Municipal Manager will therefore slot into the new maximum as outlined 
below: 

 

 Designation Minimum  Mid-point  Maximum 

2022/2023 Municipal Manager R1 116 109  R1 282 885  R1 449 660 

2023/2024 Municipal Manager R1 152 941  R1 325 220  R1 497 499* 

 Designation Minimum Lower Mid-point Upper Maximum 

2024/2025 Municipal Manager R1 716 262 R1 757 453 R1 799 632 R1 842 823 R1 887 050 

* Current remuneration package  

 

The Municipal Manager was appointed on 1 July 2022 to the maximum notch (R1 449 660) 
and translated to the maximum notch (R1 497 499) on 1 July 2023 in line with the relevant 
Upper Limits determination. This remains his remuneration package. There has been no 
adjustment since 1 July 2023. The translation must again be to the maximum of the notch, 
i.e. R 1 887 050.  

 

2.2. Directors 

The remuneration notches of the remaining three Directors are as outlined in the tables 
below: 

 

2.2.1  Director: Technical Services 

 Designation Minimum  Mid-point  Maximum 
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2022/2023 Director R935 100  R1 068 686  R1 184 979 

2023/2024 Director R965 958  R1 103 953  R1 224 083* 

 Designation Minimum Lower Mid-point Upper Maximum 

2024/2025 Director R1 291 138 R1 322 125 R1 353 856 R1 386 348 R1 419 621 

* Current remuneration package  

 

Mr. Manho was appointed on 1 March 2020 as Director: Technical Services. He has been at 
the maximum on the previous Upper Limits determinations. He will thus translate to the 
maximum, being R1 419 621. 

 

2.2.2  Director: Financial Management 

 Designation Minimum  Mid-point  Maximum 

2022/2023 Director R935 100  R1 068 686  R1 184 979 

2023/2024 Director R965 958  R1 103 953  R1 224 083* 

 Designation Minimum Lower Mid-point Upper Maximum 

2024/2025 Director R1 291 138 R1 322 125 R1 353 856 R1 386 348 R1 419 621 

* Current remuneration package  

 

Mr. Goliath was appointed on 1 February 2024 as Director: Financial Services. He has been 
at the maximum on the previous Upper Limits determinations. He will thus translate to the 
maximum, being R1 419 621. 

 

2.2.3  Director: Community Services 

 Designation Minimum  Mid-point  Maximum 

2022/2023 Director R935 100  R1 068 686  R1 184 979 

2023/2024 Director R965 958  R1 103 953  R1 224 083* 

 Designation Minimum Lower Mid-point Upper Maximum 

2024/2025 Director R1 291 138 R1 322 125 R1 353 856 R1 386 348 R1 419 621 

 

Mr. Lewis-Michaels was appointed on 1 December 2024 as Director: Community Services. 
He is at the maximum on the previous Upper Limits determinations. He will thus translate to 
the maximum, being R1 419 621. 

 

SPECIAL EXECUTIVE MAYORAL COMMITTEE 

The item is tabled at the Special Executive Mayoral Committee meeting of 23 January 2026 
and feedback will be given at the Special Council meeting on the same day. 

 

COMMENTS: MUNICIPAL MANAGER / KOMMENTAAR: MUNISIPALE BESTUURDER 
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COMMENTS: DIRECTOR CORPORATE MANAGEMENT / KOMMENTAAR: DIREKTEUR 
KORPORATIEWE BESTUUR 

 

COMMENTS: DIRECTOR FINANCIAL SERVICES / KOMMENTAAR: DIREKTEUR 
FINANSIËLE DIENSTE 

There are budget deficits and surpluses in different Directorates. Overall, there is a deficit of 
R105 537 in year 1 and surpluses in years 2 and 3. The deficit in year 1 is to be funded from 
the budget surplus of 2024/25 as budget provision was made for the increase in that year, 
but it did not materialize.  

 

COMMENTS: DIRECTOR DEVELOPMENT PLANNING / KOMMENTAAR: DIREKTEUR 
ONTWIKKELINGSBEPLANNING 

 

COMMENTS: DIRECTOR TECHNICAL SERVICES / KOMMENTAAR: DIREKTEUR 
TEGNIESE DIENSTE 

 

COMMENTS: DIRECTOR COMMUNITY SERVICES / KOMMENTAAR: DIREKTEUR 
GEMEENSKAPSDIENSTE 

 

COMMENTS: MANAGER LEGAL SERVICES / KOMMENTAAR: BESTUURDER 
REGSDIENSTE 

The content of the report is noted and the recommendations are supported. 

 

COMMENTS: MANAGER STRATEGIC SERVICES / KOMMENTAAR: BESTUURDER 
STRATEGIESE DIENSTE 

 

COMMENTS: OTHER / KOMMENTAAR: ANDER 

 

RECOMMENDATION / AANBEVELING 

1. That Council note the Ministerial Determination and the implementation thereof as 
prescribed, gazetted in Government Gazette 53882 dated 18 December 2025. 

2. That there is a budget deficit of R105 537 for the estimated additional expenditure of 
R1 438 084 (including backpay) in the first year of the MTEF and this deficit will be 
funded from the surplus in these votes from the 2024/25 financial year.  

3. That should there be any bona fide interpretation or calculation errors that any 
overpayment be considered irregular expenditure and be recovered from the official 
concerned, and conversely, should there be any interpretation or calculation errors that 
leads to underpayment that the Council will pay any amount owing to the official. 

 

ATTACHMENTS / STAWENDE DOKUMENTE 

Yes  
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6.2 MID-YEAR BUDGET AND PERFORMANCE ASSESSMENT 
2025/2026 – SECTION 72 REPORT 

File number / Verwysingsnommer: 4/7/3 

Meeting date / Vergadering datum: 23 January 2026 

Report by / Verslag deur: Manager: Strategic Services – L de Villiers 

 

PURPOSE OF REPORT / DOEL VAN VERSLAG 

To present the Mid-year and performance assessment – Section 72 report to Council. 

 

BACKGROUND AND DISCUSSION / AGTERGROND EN BESPREKING 

Section 72 of the Municipal Finance Management Act (MFMA) requires that the accounting 
officer of a municipality must assess the budget and institutional performance of the 
municipality and present the report to the Executive Mayor before 25 January of the financial 
year. Attached to this item is the signed confirmation of receipt from the Executive Mayor. 

  

Section 54 of the MFMA requires the Mayor to consider the Section 72 report and submit the 
report to Council by 31 January of the financial year. The Section 72 report is compiled by the 
Budget and Strategic Services departments. The institutions performance information has 
been verified to reflect actual performance.   

 

A comprehensive report with recommendations with regards to the Service Delivery and 
Budget Implementation plan (SDBIP) will be presented to Council after completion of the mid-
year evaluations. 

 

SPECIAL EXECUTIVE MAYORAL COMMITTEE 

The item is tabled at the Special Executive Mayoral Committee meeting of 23 January 2026 
and feedback will be given at the Special Council meeting on the same day. 

 

COMMENTS: MUNICIPAL MANAGER / KOMMENTAAR: MUNISIPALE BESTUURDER 

Recommendations are noted. 

 

COMMENTS: DIRECTOR CORPORATE MANAGEMENT / KOMMENTAAR: DIREKTEUR 
KORPORATIEWE BESTUUR 

 

 

COMMENTS: DIRECTOR FINANCIAL SERVICES / KOMMENTAAR: DIREKTEUR 
FINANSIËLE DIENSTE 

 

COMMENTS: DIRECTOR DEVELOPMENT PLANNING / KOMMENTAAR: DIREKTEUR 
ONTWIKKELINGSBEPLANNING 
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COMMENTS: DIRECTOR TECHNICAL SERVICES / KOMMENTAAR: DIREKTEUR 
TEGNIESE DIENSTE 

 

COMMENTS: DIRECTOR COMMUNITY SERVICES / KOMMENTAAR: DIREKTEUR 
GEMEENSKAPSDIENSTE 

 

COMMENTS: MANAGER LEGAL SERVICES / KOMMENTAAR: BESTUURDER 
REGSDIENSTE 

The content of the report is noted and the recommendations are supported. 

 

COMMENTS: MANAGER STRATEGIC SERVICES / KOMMENTAAR: BESTUURDER 
STRATEGIESE DIENSTE 

The report is in accordance with the prescribed legislation. The recommendations are 
supported. 

 

COMMENTS: OTHER / KOMMENTAAR: ANDER 

 

RECOMMENDATION / AANBEVELING 

1. That Council take note of the Mid-Year Budget and Performance Report for 2025/2026 
(Section 72 report) as was presented to the Executive Mayor.   

2. That an adjustment budget be tabled to Council by the end of February 2026, based on 
the findings of the Mid-Year Budget and Performance report. 

3. That recommendations on revision of the Service Delivery and Budget Implementation 
Plan (SDBIP) be presented to Council with the adjustment budget. 

 

AGENDA ITEM APPROVED BY / AGENDA ITEM GOEDGEKEUR DEUR: 

Municipal Manager: Mr ASA de Klerk 

 

ATTACHMENTS / STAWENDE DOKUMENTE 

Section 72 report 
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6.3 RE-ADVERTISING FOR VACANT POST OF DIRECTOR: 
CORPORATE MANAGEMENT 

File number / Verwysingsnommer: 4/3/2 

Meeting date / Vergadering datum: 23 January 2026 

Report by / Verslag deur: Manager: Human Resources - Adrian Oelofse 

 

PURPOSE OF REPORT / DOEL VAN VERSLAG 

To request Council to approve the re-advertising of the Director: Corporate Management post 
that will become vacant on 28 February 2026. 

 

BACKGROUND AND DISCUSSION / AGTERGROND EN BESPREKING 

The Director: Corporate Management, Ms Marina Griesel will retire on 28 February 2026. On 
25 September 2025 the Council approved the filling and advertising of the post. The post was 
advertised on 12 October 2025 in the Sunday Times with a closing date of 27 October 2025. 
The intention was to complete the appointment prior to the retirement of Mrs Griesel. 

 

In total 39 applications were received. Of these, 25 candidates did not qualify due to completing 
the incorrect application form and one was received after the closing date. Of the remaining 13 
candidates, only one qualified in terms of qualifications and experience.  

 

In terms of section 19 (1) of the Regulations on Appointment and Conditions of Employment of 
Senior Managers (2014) if no suitable candidate can be identified, the municipal council – 

a)  must inform all shortlisted candidates that their applications were unsuccessful; and  

b)  may re-advertise the post. 

 

It is proposed that the post be re-advertised and the advertisement will indicate that all previous 
applications received will be considered. The selection panel will remain the same and the 
members are:  

Mr. Albert de Klerk   - Municipal Manager (Chairperson) 

Cllr Ben Smith  - Member of EMC and Portfolio Head (Member) 

Ms. Medelaine Terblance - Director: Corporate Services (Swartland Municipality) 

Mrs. Vanessa Zeeman  - Director: Corporate Services (Overberg Municipality) 

 

An external service provider has been appointed via the Supply Chain Management 
procedures to facilitate the applications, shortlisting, interviews, and competency assessments 
processes.  

 

The readvertised post will be in line with the new Upper Limits determination of 18 December 
2025. 
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SPECIAL EXECUTIVE MAYORAL COMMITTEE 

The item is tabled at the Special Executive Mayoral Committee meeting of 23 January 2026 
and feedback will be given at the Special Council meeting on the same day. 

 

COMMENTS: MUNICIPAL MANAGER / KOMMENTAAR: MUNISIPALE BESTUURDER 

 

 

COMMENTS: DIRECTOR CORPORATE MANAGEMENT / KOMMENTAAR: DIREKTEUR 
KORPORATIEWE BESTUUR 

 

 

COMMENTS: DIRECTOR FINANCIAL SERVICES / KOMMENTAAR: DIREKTEUR 
FINANSIËLE DIENSTE 

 

COMMENTS: DIRECTOR DEVELOPMENT PLANNING / KOMMENTAAR: DIREKTEUR 
ONTWIKKELINGSBEPLANNING 

 

COMMENTS: DIRECTOR TECHNICAL SERVICES / KOMMENTAAR: DIREKTEUR 
TEGNIESE DIENSTE 

 

COMMENTS: DIRECTOR COMMUNITY SERVICES / KOMMENTAAR: DIREKTEUR 
GEMEENSKAPSDIENSTE 

 

COMMENTS: MANAGER LEGAL SERVICES / KOMMENTAAR: BESTUURDER 
REGSDIENSTE 

The content of the report is noted and the recommendations are supported. 

 

COMMENTS: OTHER / KOMMENTAAR: ANDER 

 

RECOMMENDATION / AANBEVELING 

1.  That Council approve the re-advertising of the post Director: Corporate Management 
that will become vacant on 28 February 2026. 

2. That Council re-affirm the appointment of the following members to the selection panel:  

- Mr. Albert de Klerk    - Municipal Manager (Chairperson) 

- Cllr Ben Smith   - Member of EMC and Portfolio Head (Member) 

- Ms. Medelaine Terblance - Director: Corporate Services (Swartland Municipality) 

- Mrs. Vanessa Zeeman  - Director: Corporate Services (Overberg Municipality) 

3. That should an appointment not be made by 28 February 2025, that Council approve 
that Mr Lewis-Michaels will act in the vacant post of Director: Corporate Management 
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for a period of three (3) months from 28 February 2026 until 31 May 2026 or until the 
date of assumption of duty of the new appointment, whichever date is the soonest. 

4. That should Mr Lewis-Michaels be required to act as outlined in (3) above, that he 
receive a 5% acting allowance. 

 

AGENDA ITEM APPROVED BY / AGENDA ITEM GOEDGEKEUR DEUR: 

Director: Corporate Management – Ms M Griesel 

 

ATTACHMENTS / STAWENDE DOKUMENTE 

Yes 
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6.4 AANPASSING VAN WATERBEPERKINGS VIR DIE HESSEQUA 
MUNISIPALE AREA 

File number / Verwysingsnommer: 16/1/6/9 

Meeting date / Vergadering datum: 23 Januarie 2026 

Report by / Verslag deur: Waarnemende Direkteur: Tegniese Dienste – Me. Shahida 
Kennedy 

 

PURPOSE OF REPORT / DOEL VAN VERSLAG 

Om die Raad te versoek om die besluit geneem deur die Uitvoerende Burgemeesterskomitee 
van 26 November 2025 rakende die aanpassing van waterbeperkings in die Hessequa 
Munisipale area te hersien. 

 

BACKGROUND AND DISCUSSION / AGTERGROND EN BESPREKING 

Die damvlakke in Hessequa het die afgelope paar weke drasties afgeneem. Hierdie kritiese 
afname het die instelling van strenger waterverbruikbestuursmaatreëls genoodsaak.  

 

Sien die nuut geïmplementeerde waterbeperking maatreëls vir die dorpe soos hieronder 
uiteengesit: 

 

1. VLAK 4 Water beperkings: Riversdal, Garcia, Vermaaklikheid, Heidelberg, 
Slangrivier en Albertinia 

1.1 Water mag slegs aangewend word vir menslike gebruik. 

1.2   Die natmaak van tuine word verbied. 

1.3  Afspuit van verharde oppervlaktes word verbied. 

1.4 Was van voertuie, karavane en bote word verbied. 

1.5 Indien ander bronne soos reënwatertenke of boorgate gebruik word, moet dit op ‘n  
sigbare wyse aangedui word. 

1.6 Ouetehuise, kwekerye en karwas besighede is uitgesluit van hierdie  beperking. 

1.7 Die lewering van munisipale dienste, wat sportfasiliteite en munisipale bates insluit, is 
uitgesluit by bogenoemde beperkings en sal op ‘n ad-hoc basis bestuur word deur 
Administrasie. 

1.8 Bogenoemde vervang vorige beperkings en is geldig vir Riversdal, Garcia,  
Vermaaklikheid, Heidelberg, Slangrivier en Albertinia. 

1.9   Die situasie in bogenoemde dorpe sal gemonitor word en strenger beperkings sal  
ingestel word indien die toestand van waterbronne verswak. 

1.10   Wetstoepassing sal die situasie in die dorpe monitor en streng teen oortreders optree. 
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2. VLAK 3 Water Beperkings:  Jongensfontein 

2.1 Tuine mag net een keer per week tussen 18h00 en 19h00 natgemaak word waarvan 
die gelyke huisnommers op Dinsdae en die ongelyke huisnommers op Donderdae 
natgemaak mag word. Hierdie bepaling vervang alle vorige vergunnings vir die natmaak 
op ander tye.  

2.2 Tuinslange onder toesig, emmers, gieters en outomatiese besproeiingstelsels vir die 
natmaak van tuine, mag gebruik word op voorwaarde dat dit binne die toegelate tydgleuf 
gebeur.  

2.3 Indien ander bronne soos reënwatertenke of boorgate gebruik word, moet dit op ‘n 
sigbare wyse aangedui word.  

2.4 Ouetehuise, kwekerye en karwas besighede word uitgesluit van hierdie beperking. 

2.5 Die lewering van munisipale dienste, wat sportfasiliteite en munisipale bates insluit, is 
uitgesluit by bogenoemde beperkings en sal op ad-hoc basis bestuur word deur 
Administrasie.  

2.6 Bogenoemde vervang vorige beperkings en is geldig vir Jongensfontein. 

2.7 Die situasie in bogenoemde dorpe sal gemonitor word en strenger beperkings sal 
ingestel word indien die toestand van waterbronne verswak. 

 

3.   VLAK 2 Water Beperkings: Gouritsmond, Stilbaai en Melkhoutfontein 

3.1 Tuine mag net twee keer per week natgemaak word, waarvan die gelyke  huisnommers 
op Maandae en Donderdae en die ongelyke huisnommers op Dinsdae en Vrydae 
natgemaak mag word tussen 18h00 en 19h00. Hierdie bepaling vervang alle vorige 
vergunnings vir die natmaak op ander tye. 

3.2 Tuinslange onder toesig, emmers, gieters en outomatiese besproeiingstelsels vir die 
natmaak van tuine, mag gebruik word op voorwaarde dat dit binne die toegelate tydgleuf 
gebeur. 

3.3 Afspuit van verharde oppervlaktes word verbied. 

3.4 Was van voertuie, karavane en bote mag slegs deur middel van ‘n emmer gedoen word. 

3.5 Indien ander bronne soos reënwatertenke of boorgate gebruik word, moet dit op ‘n 
sigbare wyse aangedui word. 

3.6 Ouetehuise, kwekerye en karwas besighede is uitgesluit van hierdie beperking. 

3.7 Die lewering van munisipale dienste, wat sportfasiliteite en munisipale bates insluit, is 
uitgesluit by bogenoemde beperkings en sal op ‘n ad hoc basis bestuur word deur 
Administrasie. 

3.8 Bostaande vervang vorige beperkings en is geldig vir Gouritsmond, Stilbaai en 
Melkhoutfontein. 

3.9 Die situasie in die verskeie dorpe sal gemonitor word en strenger beperkings sal ingestel 
word indien die toestand van waterbronne verswak. 
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SPESIALE UITVOERENDE BURGEMEESTERSKOMITEE 

Die item dien by die Spesiale Uitvoerende Burgemeesterskomitee vergadering van 23 
Januarie 2026 en terugvoer sal tydens die Spesiale Raadsvergadering gegee word. 

 

COMMENTS: MUNICIPAL MANAGER / KOMMENTAAR: MUNISIPALE BESTUURDER 

Die aanbevelings word ondersteun. 

 

COMMENTS: DIRECTOR CORPORATE MANAGEMENT / KOMMENTAAR: DIREKTEUR 
KORPORATIEWE BESTUUR 

Kennis geneem. 

 

COMMENTS: DIRECTOR FINANCIAL SERVICES / KOMMENTAAR: DIREKTEUR 
FINANSIËLE DIENSTE 

Daar word kennis geneem van die verslag en die aanbevelings word ondersteun. 

 

COMMENTS: DIRECTOR DEVELOPMENT PLANNING / KOMMENTAAR: DIREKTEUR 
ONTWIKKELINGSBEPLANNING 

Daar word kennis geneem van die verslag en die aanbevelings word ondersteun. 

 

COMMENTS: DIRECTOR TECHNICAL SERVICES / KOMMENTAAR: DIREKTEUR 
TEGNIESE DIENSTE 

 

COMMENTS: DIRECTOR COMMUNITY SERVICES / KOMMENTAAR: DIREKTEUR 
GEMEENSKAPSDIENSTE 

Daar word kennis geneem van die verslag en die aanbevelings word ondersteun. Die 
Wetstoepassingsafdeling sal behulpsaam wees met die afdwing van beperkings. 

 

COMMENTS: MANAGER LEGAL SERVICES / KOMMENTAAR: BESTUURDER 
REGSDIENSTE 

Daar word kennis geneem van die inhoud van die verslag en die aanbevelings word 
ondersteun 

 

COMMENTS: MANAGER STRATEGIC SERVICES / KOMMENTAAR: BESTUURDER 
STRATEGIESE DIENSTE 

Kennis word geneem van die inhoud van die verslag en word die aanbevelings ondersteun. 
Die versterking van waterbeperkings word volledig ondersteun. 

 

COMMENTS: OTHER / KOMMENTAAR: ANDER 
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RECOMMENDATION / AANBEVELING 

1.  Dat die Raad die instel van die aangepaste waterbeperkings vir die Hessequa Munisipale 
area, goedkeur: 

1.   VLAK 4 Water Beperkings: Riversdal, Garcia, Vermaaklikheid, Heidelberg, 
Slangrivier en Albertinia 

1.1 Water mag slegs aangewend word vir menslike gebruik. 

1.2   Die natmaak van tuine word verbied. 

1.3  Afspuit van verharde oppervlaktes word verbied. 

1.4 Was van voertuie, karavane en bote word verbied. 

1.5 Indien ander bronne soos reënwatertenke of boorgate gebruik word, moet dit 
op ‘n  sigbare wyse aangedui word. 

1.6 Ouetehuise, kwekerye en karwas besighede is uitgesluit van hierdie 
beperking. 

1.7 Die lewering van munisipale dienste, wat sportfasiliteite en munisipale insluit, 
is uitgesluit by bogenoemde beperkings en sal op ‘n ad hoc basis bestuur 
word deur Administrasie. 

1.8 Dit vervang vorige beperkings en is geldig vir Riversdal, Vermaaklikheid, 
Garcia, Heidelberg, Slangrivier en Albertinia. 

1.9  Die situasie in bogenoemde dorpe sal gemonitor word en strenger 
 beperkings sal ingestel word. 

1.10 Wetstoepassing sal die situasie in die dorpe monitor en streng teen 
oortreders optree. 

Die afspuit van verharde oppervlakte word verbied regoor die Hessequa 
Munisipale area. 

 

2. VLAK 3 Water Beperkings: Jongensfontein 

2.1 Tuine mag net een keer per week tussen 18h00 en 19h00 natgemaak word 
waarvan die gelyke huisnommers op Dinsdae en die ongelyke huisnommers 
op Donderdae natgemaak mag word. Hierdie bepaling vervang alle vorige 
vergunnings vir die natmaak op ander tye.  

2.2 Tuinslange onder toesig, emmers, gieters en outomatiese 
besproeiingstelsels vir die natmaak van tuine, mag gebruik word op 
voorwaarde dat dit binne die toegelate tydgleuf gebeur.  

2.3 Indien ander bronne soos reënwatertenke of boorgate gebruik word, moet dit 
op ‘n sigbare wyse aangedui word.  

2.4 Ouetehuise, kwekerye en karwas besighede word uitgesluit van hierdie 
beperking. 
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2.5 Die lewering van munisipale dienste, wat sportfasiliteite en munisipale bates 
insluit, is uitgesluit by bogenoemde beperkings en sal op ad-hoc basis 
bestuur word deur Administrasie.  

2.6 Hierdie vervang vorige beperkings en is geldig vir Jongensfontein. 

2.7 Die situasie in bogenoemde dorpe sal gemonitor word en strenger 
beperkings sal ingestel word indien die toestand van waterbronne versleg. 

 

3.   VLAK 2 Water Beperkings: Gouritsmond, Stilbaai en Melkhoutfontein 

3.1 Tuine mag net twee keer per week natgemaak word, waarvan die gelyke 
huisnommers op Maandae en Donderdae en die ongelyke huisnommers op 
Dinsdae en Vrydae natgemaak mag word tussen 18h00 en 19h00. Hierdie 
bepaling vervang alle vorige vergunnings vir die natmaak op ander tye. 

3.2 Tuinslange onder toesig, emmers, gieters en outomatiese 
besproeiingstelsels vir die natmaak van tuine, mag gebruik word op 
voorwaarde dat dit binne die toegelate tydgleuf gebeur. 

3.3 Afspuit van verharde oppervlaktes word verbied. 

3.4 Was van voertuie, karavane en bote mag slegs deur middel van ‘n emmer 
gedoen word. 

3.5 Indien ander bronne soos reënwatertenke of boorgate gebruik word, moet dit 
op ‘n sigbare wyse aangedui word. 

3.6 Ouetehuise, kwekerye en karwas besighede is uitgesluit van hierdie 
beperking. 

3.7 Die lewering van munisipale dienste, wat sportfasiliteite en munisipale bates 
insluit, is uitgesluit by bogenoemde beperkings en sal op ‘n ad hoc basis 
bestuur word deur Administrasie. 

3.8 Bostaande vervang vorige beperkings en is geldig vir Gouritsmond, Stilbaai 
en Melkhoutfontein. 

3.9 Die situasie in die verskeie dorpe sal gemonitor word en strenger beperkings 
sal ingestel word indien die toestand van waterbronne versleg. 

 

AGENDA ITEM APPROVED BY / AGENDA ITEM GOEDGEKEUR DEUR: 

Waarnemende Direkteur: Tegniese Dienste – Me. Shahida Kennedy 

 

ATTACHMENTS / STAWENDE DOKUMENTE 

Nee 
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