DIRECTOR: TECHNICAL SERVICES
Total Package: R813 635 - RI 046 101 per annum, excluding performance based bonus.
A Remote Allowance of 4% of the total package is payable.
This is a permanent Senior Manager appointment.

The successful candidate will manage the entire spectrum of infrastructure services including Water, Sanitation, Electrical,
Mechanical, Roads and other auxiliary services. The incumbent will conceive, draft and implement infrastructure development
and maintenance plans in accordance with the Integrated Development Plan (IDP) objectives of the Municipality and oversee the
successful implementation of these service delivery plans.

Minimum Requirements: BSc/BTech Engineering or equivalent qualification * A minimum of five years experience at middle/
senior management level * Sound knowledge and understanding of relevant policy and legislation * Good knowledge and
understanding of institutional governance systems and performance management * Strong leadership skills « Core Competencies
as set out in the Local Government: Regulations on Appointment and Conditions of Employment of Senior Managers, 17 January
2014 « Certificate in Municipal Finance Management (SAQA qualification ID No. 48965), as is provided for in Regulation 493,
dated |5 June 2007 - or the obtainment thereof within 18 months after appointment ¢ Excellent communication skills in at least
two of the three official languages of the Western Cape ¢ Registration with ECSA as a Professional Engineer ¢ Certificate of
Competence as required in terms of the General Machinery Regulations, 1988 « A valid Code B driver’s licence.

Key Performance Areas: Manage Water and Sanitation Services; Electrical and Mechanical Services; Roads and Storm-
water Services * Lead project management initiatives and formulate engineering master-plans ¢ Integrate service delivery in the
context of the Council’s Integrated Development Plan and oversee implementation ¢ Manage infrastructure budget planning and
expenditure * Manage a large contingent of staff.

Please Note:

|. Appointment will be made according to the Council’s Employment Equity Plan, which ensures representation of designated
groups including those with disabilities in the Municipality.

2. It would be expected of candidates to be subjected to evaluations. Previous and current employers and references will be
contacted. Verification will be done on qualifications, criminal and credit records. The successful candidate will be required
to disclose all financial interests.

3. Allapplications must be submitted with a detailed CV, certified copies of qualifications and the names of three references from
current and previous employers and a fully completed application form, as available from the municipal website. Applications
can be e-mailed to adele@hessequa.gov.za. For further information, contact Adéle Groenewald, tel. (028) 713 7800.

4. Appointment is subject to the signing of an employment contract and performance agreement in terms of Section 57 of the
Municipal Systems Act.

Closing Date: 13 November 2017 at 12h00

The Council reserves the right not to make an appointment.
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